

ARTICLE IX
BENEFITS CORPORATION
	Section 1.  Purpose.  Pursuant to the Delaware General Corporation Law and the Certificate of Incorporation, the Corporation shall have as its purpose for its existence:
“The purpose of the Corporation is to engage in any lawful act or activity for which corporations may be organized under the General Corporation Law of Delaware.  The Corporation will further support and partner with mission-driven organizations and fortify transparent business practices and that promote environmental sustainability throughout the supply chain by using sustainable sourcing practices, encouraging local sourcing, reusing and recycling materials, and reducing energy use, and supporting and promoting communities both local and remote, and establishing healthy and financially beneficial opportunities for Corporation employees that enhance their quality of life.”

	Section 2.  Specific Goals.  In order to accomplish the Purpose as defined in Section 1 of this Article, the Corporation shall comport itself with the following commitments: 
	A.  Environmental

	  1.  Reduce environmental impacts of energy consumption caused by transportation, measuring miles each product is transported.
	
	  2.  Seek and prioritize naturally-based ingredients for all products, including ingredients produced without artificial additives or preservatives.

	  3.  Commercialize at least 1 new sustainable product per year.

	  4.  Decrease electricity consumption per dollar of revenue by 5% per year.

	  5.  Providing empty plastic drums (goal of a minimum 20 per year) recycled for various uses including transportation of goods, storage, and water recycling projects.

	  6.  Reduce internal waste using renewable and reusable products.

	  7.  Promote efficient use of natural resources throughout the Company.

	B.  Social
	
	  1.  Require suppliers to be compliant with our Supplier Code of Conduct to ensure that all our suppliers meet our basic expectations for doing business related to legal requirements, ethical practices, human rights, and environmental management. 

	  2.  Support local community ownership, jobs and investment by focusing purchases on producers near to the Corporation facilities.

	  3.  Ensure proper work permits for all suppliers.

	  4.  Partnered with entities empowering people with disabilities, minimum two employees per year.

	  5.  Facilitate employee social volunteering with paid volunteer time.

	  6.  Donation of pet health care products to non-profit organizations that distribute them to animals and shelters in need.

	  7.  Provide and improve health insurance, wellness programs, and other health benefits to employees.

	  8.  Provide four weeks’ vacation plus standard and non-standard holidays.

	  9.  Provide financial benefits including retirement, life insurance, bereavement leave, profit sharing, newborn caregivers paid leave, and tax preparation services for employees.

	  10.  Establish an internship program to help early career professionals gain experience.

	C.  Governance

	  1. Modernization of governance with the establishment of an Executive Committee that meets every month.

	  2.  Creation of the Supervisory Committee, composed of the Group's shareholders, meets quarterly. The agenda includes CSR issues.
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